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PREAMBLE

_-This Agreement made between The County of Mercer, a body politic of the State of New

Jersey, County Sheriff, hereinafter referred to as the "County" or "Employer”, and F.O.P, Lodge
140, an affiliate of the Fraternal Order of Pojice - New Jersey Labor Gouncll, Inc., hereinafter
referred to as the "FOP" or "Union”.

. Whereas; the County has voluntarily endorsed the practices and procedure of collactive

... .. Whereas; tha Employar and the Union enteéd into an Agreement this __ -

LRTRY

bargaining as a fair and orderly way of conducting its relations with it smployees, insofar as
such practices and procedures are appropriate to the functions and obligations of the County to
retain the right to effectively operats in a responsible and sfficient manner and are consonant
with the paramount interests of the County and.is.citizens:; o b S
. o e e
Whereas; the parties recognize that this Agreement is not intended to modify any of the_ .. .
discretionary authority vested in the Courity én&)&r Sheﬁff by the statutes of the State of New
Jersay; '

Whereas; it is the intention of this Agreement to provide, where not otherwise mandated by
statute or ordinance, for the salary structure, fringe benefits, and employment conditions of
employebs covered by this Agreement, to prevent interruptions of work and interference with
the efficient operations of the County and to provide an orderly and prompt method for handling
and processing grievances; and '

day of
Novemiber. 2012 and was Approvad by the Baard of Chosen Fresholders of the County of the
County of Mercer;

-

NOW, THEREFORE, the parties agree with each other as follows:
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ARTICLE1  RECOGNITION

The Employer recognizes the FOP as the sole and/or exclusive bargaining agent for
the purpose of establishing salaries, wages, haurs, and other conditions of employment for all
of fts employess in the classifications of emplayment for all of its employeas in the
classification of Sheriffs Officer Sergeant and Lieutenant, and for such additional
classification as the parties may later agree to include.

ARTICLE 2 10 AND B ESS
. (2 CCTREEAREL I B AP Y R LR

' N “l.‘.=!l:;l

1. Upan receipt of a fully executed written authorization from an employee, the Employer
agrees to deduct the regular union dues of such an employee from his pay and remit such
deduction by the tenth (10th) day of the Succeeding month to the official designated by the
Union In writing to recsive such exact amount of such regular membership dués to be
deducted. Such deductions shall be made in compliance with *Title 52 of the Revised
Statutes” as amended. The authorization shall remain in effect unless terminated by the
employee who must give written notice of such cancsllation (notice of withdrawal) to the
Employer and the Union. Such termination of dues deductions will take place as of January
st or July 18t next succeeding the date on which written notice of withdrawal is filed by an
employee with the Employer and the Union,

it A O S ST Im,UnlquWQMQg[nﬁiﬁy@nd'hold the Employer harmless against any and all
claims, sults; orders of judgment brought or Issued against the Employer as a result of any
action by the Employer under the provisions of this Article.

3. Effective January 1st each year, there shall be a leave bank established and
maintained for the purpose of providing officers and/or designees of the FOP release time
from duty to conduct union business. The maximurm number of leave days in any calendar
year shalj be fifty (50). These leave days are in addition to those provided for by state statute
for the purpose of attending conventions and conferances. Union leave may be utilized for
any of the following at the direction of the FOP: '

0170572015 U4:36PM
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a) For any interest arbitration, contract’ negotiations or preparation thereof under Title 34,
to all members of the negotiating team and necessary witnesses. Members shall
provide reasonable notice of their request for such leave.

b) The FOP Associate (or bargaining unit Chairman), or his designee shall have
reasonable time off to handle and process grievances or other labor relations matters
with represantatwes of the employer.

¢} Any other lawful union business as authorized by the FOP President and/or Executive
Board.

d). All duly authorized representatives. will be permitted. to attend State FOP
conventions and Natlonal FOP conventions in accordance with NJ State Law Leave
time for such activities shall not be charged to the union leave bank.

-i 3 -
LR - n Lol 2 PR

4. The County shall permit the FOP to provide telephone service ln the reguler business
ofﬂce of the FOP Prasident, or other designated FOP member at its own expeanse.

ARTICLE 3 AGENCY SHOP

1. Any pemmanent employee in the bargaining unit on the effective date of this
Agresment who does not join the Unjon within thity (30) days thereafter, any new
permanent employse who does not join within thirty (30) days of initial employment
within the unit, and any permanent employee previously employed within the unit who does not
join within ten (10) days of re-entry Into employment with the unit shall, as a condition of
employment, pay a reprasentation fee to the Union by automatic payroll deduction. The

Y8preddiitativittessHall ‘be: i dn-amount.bquat 40 eighty-five (85%) percent of the ragular

Union membership dues, fess, and assessments as certified to the Employer by the Union,
The Union may revise its certification of the amount of the representative fee at any time to
reflect changes in the regular Union membership dues, fees and assessments. The Union's
entitiement to the representation fee shall continue beyond the termination date of this
Agreement so long @s the Union remains the majority representative of the Employees in
the unit, provided that no modification is made in this provision by a successor agreement
between the Union and the Employer.
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ABILQEAEMIBEAIMEM

1. - The Employer agrees that there shall be no discrimination or favoritism for reasons
....of sex, age, nationality, race, - religion, political “affilation, political activities, Union
membership, or Un?on activities, in accordance with New Jersey State and Federal Law.

2. The Employer and the Union agree not to interfere with the right of employaees to
become or not to become members of the Unlon and further that there shall be no

discrimination or coercion against any employees becayse of Union mémbership or non-

membership.

ARTICLES . MANAGEMENT RicHTs

1. The Employer retains and may exercise ajj rights, powers, duties, authority, and

Agreement between the Empl‘oyér 2nd the Union, all such rights, powers, authority,
prerogatives, or Mmanagement; and respensibllity to prodnsigate and snforce reasonable and

necessary rules and regulations regarding governing the conduct and the activities of the ,
employees are exclusively retained by the Employer.

ARTICLES - WORK $CHEDYLES

year. The Employer reserves the right to adjust work schedules and/or work shifts upon
reasonable notice to the' employee. Work shifts shall consist of thirty-five (35) hours per
week, or seven (7) hours per day, excluding lunch, except for those working the *10-hour”
schedule. -

"6
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2 Except in unforeseeable emergencies, all employeas shall receive their respective
Junch hour within one (1) hour of the mid-point of their respective shifts.

ARTICLE? (cld) LAW ENFORCEMENT SERVICE STIPEND - (DELETED)

ARTICLE 7 SALARY SCALE

1. During the term of this Agreement, salaries wili be as follows:;

v

010179 0% 7 90054500 ey §10922000. . ... SRR TR,
010110 2% . $02,355.20 $105,284.40

00111 2.5% $94,863 58 s1w0791651 .
010112 2.5% $97,030.17 $110,614.42

010113 20% . $88,970.77 $112,876.71

0UO1M  20% $100,950.19 $115.083.24

(Naote: As reflacted, rank differentials remain 14%.)

ARTICLES  LONGEVITY

1. Every full time, parmsnsat, claséified superior officer shall be paid longevity

payments on a prorated basiswith ¢sch-saianpAnusy. during the calendar year, and such
St “Tongevity paymérit shdll be caiisidersd in fotal'with the salary for pension purposes.

2. The annual longevity benefit shall be based upon years of completed service. The

benefits shall be as follows:

YEARS OF COMPLETED SERVIGE ANNUAL LONGEVITY

5 years ) $ 300.00

10-14 years $ 900.00

15-19 years : $ 1,350.00

20-23 years $1,750.00

24 year or more : $2,200.00
7
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3. " Any interruption of service due to a cause beyond the control of the employee, i.e.
for military service, injury, or lliness, shall be considered as service for the County of Mercer -
for the purpose of detemining the completion of sald cumulative period of service with the
County of Mercer. Nothing contained in this Article shall be construed to apply to any person
whose employment has been terminated for any reason prior to the effsctive date of the
adaption of this contract.

ARTICLE9 OVERTIME

1. Time and one-half the employse's regular rate of pay shall be paid for work under any
of the following conditions, but compensation shall not Bé*paid twice for the sdifié Hioum: R 330

1{ * -
! ....»\_, .n v T s L E o,

a. All work performed in excass of thirty-ﬂve (35) hours in any work
week. '
b. - All work performed on Seturdays and Sundays

c. All work performed on authorized holidays plus the regular day's pay.
NOTE: “.1a" and “.1b" do not apply to those working the "10 hour” schedule.

d. Unless exigent circumstances exist, supervisory vacancies that'
oceur in the "10 hour" shift positions shall first attempt to be fillad
with unit members of similar rank, then with unit members of other

. rank, and finafly by upgradfng non-unit members. Compensation
+ esis il - i 5 - mahall he-owertime based on; the provisions of f this article,

2. Double time the employee’s regular rate of pay shall be paid for any work in excess of
sixteen (16) hours in any twenty-four (24) hour period. :

3. Holiday overtime wiil be paid at two and one-half times the employee’s regular rate
of pay for all hours worked on any scheduled holiday. For those working the "10- hour”
schedule, holiday overtime will be paid at one and one-half times the employee's regular
rate of pay for all hours worked, plus seven (7) hours of straight time, on any scheduled
holiday.

0170572015 4:36PM
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4, Authorized- sick days, vacation déys, personal days, or any other authorized leave of

absence with pay are considered waorkdays for th_e purpase of computation of overtime

payments.

5. Overtime opportunities will be distributed as equally as possible among employees in
the same job classification and depariment. It is understood that nothing in this clause shall
require payment for overtime hours not worked,

6. Whenaver possible, overtime opportunities shall be made eq;JaHy available to all
bargaining unit members. The FOP shail be permitted to review the  overtime distribution
records on a monthly basis: Sergeants and Lieutenants shall be included in the overtime
rotation for assignments to after-hours PrisoRgr. Diekalips, . ;. BT D

7. Provision of meals for employees working overtime through regularly scheduled
mealtime with the stipulation thet the employee has worked four (4) hours overtima or the
employee is called in on an emsrgency basis before his starting time or works past his
normal quitting time and works through the regular meal hour at the rate of $8.00, $12.00 or
$20.00 for breakfast, lunch or dinner respectively. On those occasions when an employee is
assigned out of the County on a matter that requires his remaining outside of the County
during lunchtime he shall be reimbursed for lunch costs of $12.00.

8. On those occasions when an employee is assigned out of the County on a matter that
requires his/her remaining for more than one day, he/she shall be allowsd expenses for,
Reimbursement for expenses shall be increased in

accordance with County Policy,
9. Overtime pay shall be computed on the basis of the employee's base pay divided by

1827 hours. Wherever practical, overtime shall be paid the pay period next following the
reporting of the overtime warked.

10. In the event an employae is absent from duty without pay or absent from duty on sick
leave with pay, said employee shall not be eligible to work an overtime assignment until
such time as he/she has returned to work and worked a minimum of cne regularly
scheduled shift. '

0170572015 4:36PM
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11.. Those Sergeants. and Lieutenants designated a Detective and Process Officers
shall receive the annual sum of $600.00 over and above their base salary.

ARTICLE 10 SHIFT PAY

1. Employees working on shifts on which tha maority of working hours fall between 3:00 pm
and 12:00 midnight shaft receive in addition to their reguler pay, an additional $.30 per hour for
hours worked. |

- 2. Employees working on shifts of which the majority of working houirs shall fall bstween 12
midnight and 8:00 am shall receive in addition to their regular pay an additional $.35 per hour
for hours worked. SR L e e

3. fan employee working sither of the shifts referred to in the paragraphs above is entitied to
premium pay, shift pay shall be in addition to said premium pay. e

ARTICLE 10 HOLIDAYS |

1. The following days are recognized as pald holidays whether or not worked:;

New Year's Day Labor Day

Martin Luther King's Birthday Columbus Day

Lincoln's Birthday . General Election Day

Washingtor's Birthday ~ Veteran's Day
2000 FHday, L. Thanksgiving Day

Memorial Day : Day after Thanksgiving -

Independence Day - Christmas Day

Effective January 1, 2013 Lincoln's Birthday and Washington's Birthday are eliminated and
replaced by President’s Day as the recognized holiday.

All other holidays formally declarad by resolution of the Board of Freeholders.

2. Holidays snumerated in the paragraph above which fall on a Saturday shall be
ceret';’r;;ted on the preceding Fridéy; holidays which fall on a Sunday shall be celebratad on the
following Monday; holidays which fall within an employee’s vacation period shall not be
chatged as vacation time. )

10

0170572015 u4:36PM



Fax:609-392-8625 Jan 5 2015 16:49 P.16

NOTE: ".2" does not apply to those working the "10-hour" schedule,

3 In order to be eligible for holiday pay, an employae must be on active payroll of the
Employer and must have worked his full regularly scheduled workday before and after the
holiday, or if absent, such absence, must be authorized.

ARTICLE 12 FUNERAL LEAVE

1. Bereavement days: In the svent of the death of a member of the immediate family
of any. employee covered by this agreement; the immediaté family being mother, father,
sister, brother, spouse, chiid, mother-in-law, father<nHaw, grandparent or grandchild,
domestic partner, said smployee shall be excused for a period not to exceed five (5)
consecutive work days for bereavement purposes, commencing the day of the death or day
after the date of death. The employes will be pald his regular hourly rate of such days of
excused absence which oceur during his riormal workweek. ‘but In hd event né more than
seven (7) hours pay for one day.

ARTICLE 13 PAID LEAVES OF ABSENCE
1. Occupational Injurv Leaye: Any employee who is disabled due to an occupational

injury or iliness shall be granted a lsave of absence with full pay for the period of time the
employee Is disabled. Such dlsabmt:y shall be determined by the County Physician.
Employses returming from authorized leaves will be restored to their original classification and
shift at the then appropﬁagg\ rate of pay With no loss of seniority or other‘ rights or benefits.

rege .
P N 7

2. Siek L' gave: All full-time permanent, full-time temporary or full-time provisional
employees shall be entitied to sick Jeave with pay:

a. Sick leave may be utilized by employees when they are unable to perform their
work by reason of personal iliness, matemity, accident or exposure to contagious disease.
Sick leave may also be utilized for short periods for the ettendgnce by the empioyes upon a
member of the immediate family who is seriously Il. Sick leava may be taken in one-half day
units.

"
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The minimum sick leave with pay shall accrue to any full-time permanent employee on the
basis of one working day per month duﬁng the remainder of the first calendar year of
eniployment after initial appointment and fitean (15) working days in every calendar year
thereafter, said fifteen (15) days to be MHGd effective January 1 of each succeeding year.

For those working the "10 hour” schedule, a ‘working day" shall be
equivalent to the length of a day as scheduled. Those Superior officers working 10 hour days
shall accrue ten (1 0) hours of sick leave time for the pdrpose of leave only. For the purpose of
. calculating annual apd and-of-carser: sick Isave reimbursernent, the value of each accrued
sick day shall remain seven 7 héurs" Maintaining sick leave as fifteen (15) working days

.. » P ‘ vt yE e s e e 0L
LAIEQULIVI WYRTN SRVE INT i Bt AR 4 1] :: LI St ot o o S S SN e

c. The minimum sick leave with pay shall accrue to any full-time temporary, .

fuil-time provisional, or full-time JTPA employee at the rate 6f one working day per month
as eamed. - . :

d. Any amount of sick Ioavq aflowance not used in any calendar year shalf
accumulate to the employea's cradit from year to year to be used Iif and when needed for
such purposes.

8. An employee shall not be reimbursed for accrued sick leave at the time of
termination of his employment excepting as provided under Article entitled "Insurance and
Retirement Benefits," Article 36 up to $18,000 cap.

f. K an employee is abwent for reasons that entitled him to sick leave, the
employee's supervisor shall be notified priot o the employee's starting time or conformance
with department regulations. :

(D The Employer may require proof of iliness of an employee on sick
leave; whenaver such requirements appear reasonable. Abuse of sick leave shall be cause
for disciplinary action. , )

(2) in case of leave of absence dus to exposure to oontagicixs disease, a

certificate from the Department of Health shall be required.

12
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(3)  The Employer may require an en;ployee who has been absent becauge
of personal liness, as a condition of his retum to duty, to be examined at the expense of the
Employer of the County Medical Examiner or by a physician designated by the Medical
Examiner. Such examination shall establish whether the employse is capable of performing his
normal duties without limitation and that his return will not feopardize the health of other
employees,

(4) Al employeas who have been absent from work for personal medical
st TRREORS. T07.3 pariad of five (5) or more consecutive. workdays shall be required to submit
medical documentation as proof of illhass. Said employees shall aiso be required to submit
medical documentation as proof of iliness. Said employees shall also be required - to- be
examined by thé County physician and certified as fit to retum to work prior to their actuél
return to work.
9. Part-tima temporary, part-time provisional, -seasonal, -or hourly paid émployees
shall not be entitled to sick leave.
h. Sick leave credits shall continue to accrue while an employae is on leave without
Pay except active military leave

3 sSick Leave Buy Back  Full time employess having accumuiated ten (10) or more of their
fifteen (15) sick days for that year, will h};ve the option to be paid five (5)days  wages In liey
of carrying over five (6) of their sick days.

Any employss wishing to exercise the sick Inave pay option much exercise this option

L T PR

by 'Débeii'lpe‘r; 1'of the year in which the requirements have been met. An empjoyee shall make

. .
AT

T """"*’”"‘"'?h'ié‘"'rii‘iﬁé‘s’t"iﬁ*%ﬁﬁﬁ"t& iﬂﬁ"‘cﬂt'ﬂf”ﬁe’g’adhngfr fricer. Any decigion to exercise this option
subsequent to December 1 of the year ;ln which the requirements have been met shall not ba
considered.

4. Pergonal Leave Al permanent employees covered by the provisions of this Agreement
shall be entitled to twenty-one (21) hours per year leave of absence with pay for personal
business which may be taken in'orié;hdur.unita. Personal ddys shall not be taken in
conjunction with vacaﬁon or sick leave. : Said leave shall not be taken uniess seventy-two (72)
hours’ notice thereof has been given to the employee’s supervisor, In the svent of an
smergency, said 72 -hours’ noticé need not be givan: however,

13
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authorization by the employee's supervisor shall be required. The Employer reserves the
right to dgny requests for personal days as conditions warrant but authorization ghall not
be unreasonably withheld. Persona} days shall not be taken in conjunction with vacation

or 8ick leave.

ARTICLE 14 NON PAID LEAVES OF ABSENCF

1. An empioyee shail be entitled to a leave of absence without pay to accept a
permanent appointment with another governmental agency for a period not to exceed the

: ..-Probatienary period for such'position, or a' period of four (4) months, whichever is lesser,

.. .::n. &Y - a -

2 The Employer wil| grant !géyqs of

R e

requesting such leave.

3 All other leaves of absence without pay shall be at the discretion of the Employer.

restored to their original classifications st the then appropriate rate of pay with no iogs of
seniority or other employee rights, privileges, or benefits; provided howsver, that sick
leave vacation leave, and longevltyf and clothinq allowances credits sha not accrue
except for those on military leave. .

il S S, e A GUDE ov 8-
BT 2 e L LR PR L X o -

" ARTICLE 15 "SHILD CARE/ pA NITY/P ITY LEAV

1. Matemity Leave A permanent employee covered by the terms of this Agresment
shall be entitled to a leave of absence without pay for matemity purposes. Said leave
shall be granted for a three-month périod upon written certification -of the employee’s .
physician that she is unable to work due to her pregnancy and/or childbirth and may be- -
extended for an additional three month perfod, This certification Is subjact to approval by
the County physiclan, Further, all employees shall be required to be examinad by the
County physician and certified by himfher as fit to retum to work prior to their retum o

14
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2. Patemity Leave, A permanent employee covered by the terms of this Agresment
shall be entitied to a leave of absence without pay for paternity purposes. Said leave shall
be granted for a three-month period upon written certification of the employees child's
birth.

3. Notwithstanding the provtsions of Article 10 3 (Slck Leave Wlth Pay) and Articles
12.1 and 12.2 (Matemnity/Paternity leave wlthout Pay) a permanent employee covered by
the terms of this Agreement shall be entitled to a Leave without Pay for child care

purposes for a period of one year. Sakllﬂave 5ha|l commence“effective upoi'the ‘date of '

L nluu !lnu-u

birth of the employee’s child and under no circumstances shall i be &tandéy beyond this -
one-year period.

4. The Employer and Union agree that the provisions of the Family Leave Act and
Federal Family Medical Leave Act shall be abided by during the terms of this contract.

ARTICLE16  SENIORITY

1. Seniority, for the purpose of calculating benefits, is defined as an employee’s
continuous length of service with the Sheriffs Office, beginning with the date of

2.  Seniority in grade will be determined by-time in grgc_ie beginning vyith. the da_te of B
appointmant a8 a Civil Service Sheriffs Officar Sergeant or Lieutenant

3. The Employer shall maintain an accurate, up-to-data senlority roster showing each
employee's date of hire, promotion, classification, and pay rate and shall furnish copies of
same to the Union upon request.

4, The Employer shall promptly advise the appropriate Union representative of any
changes that necessitate amendments to the seniority list.

15
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5.- . In the event that the employer initiates a multiple shift systam, then the shift
. positions shall be bid by seniority.

6. Where the ability to perform job assignments as determined by the Sheriff is equal,
seniority shall prevall, :

ARTICLE17 GRIEVANCE PROCEDURE

1. _ Agrievance is defined as a dispute between the parties involving the application,
meaning, or interpretation of this Agreement and shall be handled in the following
manner in order to ensure their fair and expeditious handling. .

Step One; The Union grievance committssman shall take up the grievance or disputs ..

with the Sheriff within fifteen (15) days of its occurrence. The Sheriff shall then attempi to
adjust the matter and shall respond to the committeeman in writing within fifteen (15)
working days.

Step Two; ff the grievance has not.been settled to the Union's satisfaction, it shall be
presented in writing by the committeeman to the County Administrator or his
designee within fifteen (15) days after the Sherriff's response is due. The County
Administrator or his designee shall respond in writing to the Union president or his
designated representative within fifteen (15) days.

Wf ,me _gnevance is still unsettled the Union may, wlth[n fifteen (15) days after
the reply of the County Admamstrator or his design is due, by written notice to the County
Administrator or his designee, shall request the Public Employment Relations Commission
to supply the parties with a panel ‘of arbitrators. The arbltrator shall be selected by the
parties in accordance with the rules promuigated by the Public Employment Relations
Commission. The decision of the arbitrator shall be final and binding on all parties, It being
expressly understood that such binding arbitration is limited exclusively to, disputes

involving the application, meaning, or interpretation of this Agreement.

16
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. 2. The Emplbyer agrees to give reasonable consideration to a request by the Union .
for mestings.to discuss grievance piending at Step One and Two above,

3. Expenses for the arbitrator's servicas and the proceedings shall be borne equally
by the Employer and the Union. However, each party shall be responsible for
compensating its own representatives, witnesses and attorney. If, elther party desires a
verbatim record of the proceedings, it may cause such a record to be made, providing it
pays fqr the recofd. :
TEETR ST T The Unilon will oty ia the Employer in writing of the names of its employses who
are desighated by thé Unlon' ta represent employees ‘under the grievance procedure.
Two (2) of !ts'employees 80 deaig'nated by the Union will be permitted to confer wuth
other Union reprasentatives, durifg woiKing' Hours" Withoiit Toss “af pdy, provtded e
however, all amployees shall secure the permission of their Immedlate supervlsor whlch
permission shall not be unreasonably withheld.

5. Representatives of the Union, who are not employees previously accredited to
the Employer In writing by the Union, shall not be pBrmitted to come onto the premisas of
the employer for the purpose of investigating and discussing grievances, so long as such
right is reasonébly exercised, and there is no under interference with work progress,
provided, however, they first obtain permission to do so from the empldyee’s department
director or.his desxgnated uepresentaﬂve parmission for which shall not be unreasenably

RO, 7 T SRPIRTNEp
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ARTICLE18 DISCIPLINE/DISCHARGE

1. It is expressly understood that the Employer shall have the right to discipline any
employee, however, the Employer_. agrees that it. shall not discipline or discharge any
employees covered by the terms of this Agreement without just cause.

2. Employees shall retain all civil rights under the New Jersey State and Federal
Law. Any disciplinary or discharge proceedings, or any complaint shall be processed
in accordance with the law. All .Emp!oyees shall have the right to counsel at any such
hearing.
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3. ©  Any employee who is disciglined or discharged shall have the right to appeal this
disciplinary action. It is expressly understoad that an employee shall only be entitied to one
avenue of appeal and further, that these appeals shall be handled in accordance with the
following procedure: -

a. A permanent employee against whom disclplinary action has been taken
which resulted in a suspension or finie of more than five (5) days at a time; suspensions or
fines more than three (3) times orfof an aggregate of more than fifteen (15) days required
to exercise statutory right of appeal to the Merit System Board and shall be precluded

+ from having the Union move his appeal to binding arbltration:= 7 » 2ot bu the Uhnleny ol 2o o

b. The Union, on behélf of a bennérient sﬁﬁén’or officer agaiHst whom
disciplinary action has been taken'which does not result in a penalty enumerated in
paragraph18.3(a) above, excluding verbal and written reprimands, shall have the rght to
appeal this disciplinary action to bindmg arbitration in accordance with Step Il of the
Grievance Procedure.

c. The Union, on behalf of a provisional or acting superior officer against
whom any disciplinary action has; been taken, shall have the right to appeal this
disciplinary action to binding arbitration in accordance with Step Hl of the Griavance
Procedure.

ARTICLEYD  PBiLlL OF RIGHTS .

in order to safeguard fundamental rights of Sheriff's Officers employed by the
County of Mercer it is agreed that:

1. Except when on duty or acting in his officlal capacity as a law enforcement officer,
no law eniorcemeant officer shall be prohabned from engagmg in pohtical act:vxty, provided .
his position as a law enforwment,ofﬁcer i¢ not used in any way, whether directly or
indirectly, while engaged in said political activities. As employed herein, the term "law
enforcement officar” shall mean any,member of the Mercer County Sheriffs Department.

A
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2. Whenever a law enforcement officer has received hotice that he is under formal
investigation after receipt of a filed complaint, which complaint shall be in the form of the
Notification of Complaint attached hereto, for alleged maﬁeasanbe,’ misfeasance,
nonfeasance of official duty, with a view toward possible disciplinary action, demation,
dismissal of criminal charges, the following minimum standards shall apply:

a. Any formal interrogation of a law enforcement officer, whether as a subject of
the investigation or as a witness, ‘shall take place at the location designated by the
investigatory officer, except it shall nét be conducted at the law enforoement officer’s home
unless the home Is spacifically involved in the complaint and preferably when the
employee is on duty. A member of: the Department shail be compensated for lost time
accruing from investigations In dccordance vith'- exlating - depaitment “policy.< The
questioning of an officer shall be ¢onducted at a reasonable hour In a non-coercive
manner, without threat or promise of reward. The questioning shall be of a reasonable
duration and rest periads allowed. Time shall be provided for personal necessities, meals,
and telephone calls as are reasonably- necessary. Law enforcement officers shall be
entitied to the presence of his counsel or any one person of his choice at any interrogation

in connection with the investigation.

b. The law enforcement officer being investigated shall be informed at the
commencement of any intamegation iof the nature of the investigation, including whether
the officer is a target of the investigation, if known; the Statute, rule, or regulation aflegadly
violated, if known; the names and adtresses of any éomplaints; and the identify and
authority of those conducting the investigation. This shall not preciude the employer from
subsequently modifying, aﬁ'tending, or changing the Statute, rule or regulation under which

the charges are brought. Also, at the commencement of any interrogation of such officer in
connection with any such investigation, the officer shall be informed of the identity of all

persons present during such interrogation. All quastions asked in any such interrogation,
whenever practicable, shall be asked by or thorough a single interrogator.
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c. No formal hearing by means of which a law enforcement officer may be
disciplined or penalized may be brought except upon charges signed by the persons
making those charges.

d. The interrogation of the employse concerned shall be recorded
mechanically or by written form. "Off the record" questions shall not be permitted. Any
recesses called dunng the mterrogaﬁon shall be recorded.

e.  Ifan dfficer Is placed;under arrést or is likely to be placed under arrest for

a criminal offense, he shall be affor;ded,_g_q_ constitutional.rights, and;.in addition, he shall. Lamnng 6o

be given the following wamning prlotj to the commencement of any interrogation:

"l am advising you that iyou are being questioned as part of an official
investigation. You will be asked questions ‘specifically directed and narrowly related to
the performance of your officlal duties. You are entitied to all rights and privileges
guaranteed by the laws of the Staté of New Jersey, the Constitution of this State, and the
Constitution of the United States, including the right not to be compelied to incriminate
yourself and the right to have legal counsel present at each and every stage of this
investigation.

Hurther advise you that if you refuse to testify or to answer questions relating to the
performance of your official duties, you will be subject to departmental charges that could
- raeult In your dismissal frem emiteyment. i you do answer questions, nefther your
- sfategnents.per ANy, | mf n'nation o, evidence whic;.h is gained by reason of such

'.r,r r;' v ., Ciry

statements can -be used against you in any way subsequent criminal proceeding.
However, these statements may’ be used against you in relation to subsequent

deparimental charges.”

f. 1t is understood that the -provisions of Article 20 shali not preclude initlal or
preliminary inquiries by the Employer and shall only apply upon the commencement of a
formal investigation or the filing of a: complaint.

3. Al investigations against \law enforcement officers shall be conducted

expaditiously. At least two (2) months after the commencement of such investigation, as' o

determined by the date that the Noﬂﬂcatlon of Complaint is served upon the officer, the
: 20 .
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officer, if he so requests, is to be infpnﬁed of the status of the pending investigation. If
charges are to be brought against the officer, they shouid be brought as promptly as
possible to ensure that no unnecesfsary delay oceurs which hig'ht prejudice the officer's
defense; and, unfess unusual circf.lmstances exist, no officer should be prosecuted by
the Department for the alleged infraction of any rule if more than 45 days transpire
between the date the Sheriff or appropriate superior officer had knowledge or should
teasonably have had knowledge of the alleged infraction by virtue of information that is
normally transmitted to him by routine administrative processes and the service of the
.. Preliminary Notice of Disciplinary Action.

4. " There shall be removed from an officer's personnel fiie all papers, files, reports
notes and coples thersof relating té SH HVestY St o' S’hf&‘b'éﬁ‘ﬁant OHic&F when
the investigation does not resuff'rh sy disciplinary” actior or when “the officer Is
exonerated. These items, if retaméd shall be maintained separate and apart from the
personnel fils. The officer may on pmper notice inspect these materials at the dlscretton

of the Sheriff. Permission ahould not be unreasonably denled.

5. No law enforcement officer: shall be required to disclose for the purpose of
promotion or assignment, any Information conceming his property, income assets, debts,
or sxpenditures, or those of any member of such officers household, except where such
information relates directly to the officer's ‘assignment or duties, No officer shall be
required to take any lie detector test to determine the truthfulness of any statement as
patt of eny- Invesﬂgatmn or as-a conﬁiﬁah of employmient.

_"vg a ..-u‘- VUL nF N.‘(»b. "

6. There shall ba no penalty or threat of any penalty for the exercise by a law
enforcement officer of his rights under this Bill of ngb.ts.

7. No employee covered by this Agraemant shall be subjected to any urinalysis or
blood screening uniess one of the l'wo (2) c1rcumstances exist: (1) Where the employar
has reasonable belief to suspect that the amployee may be using an illegal chemicai
substance on or off duty, or abusmg a legal substance (not prescribed by a physician)
during duty hours; or (2) Where the urinalysis or blood testing Is done as part of a bona
fide annual physical examination which is done for the entire Sheriff's Office.

21
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8. Under no circumstances shall the employer offer or direct the taking of a
polygraph or voice print examinétio:;n for any employee covered by this Agreement,

9. Atanytime a member of the bargaining unit is disciplined, then the FOP President
shall be advised of said discipline iand shall be provided with copies of any final major
disciplinary notlces as raqwred by civil service regulations.

10.  Under no circumstances shell disciplinary chargas be filed more than 45 days after
the-avent which gave rise to the charge. In the event of prosecutor's office action, then

the 45-day time period shall aommenae with:the ﬁna& disposition- of the-matter. hy the. .

prosecutor's office. . i

ARTICLE20  SAFETY AND HEALTH

1. The employer shall at all imés maintain safe and healthful working conditions and
will provide employses with wearing apparel, tools, or devices deemed necessary in order
to ensure their safety and health. When such materials are lssued, they shall be used.

2. The employer and the Unioh shall each designate a safsty committee member
. and two alternatss. it shall ke the joint responsihilily of the mambens or thair aternates to
investigats ,gpd correct unsafe and unhealthful conditions. The :members or their
alternates shall meet periodically as necessary to review conditlons in general and to

make recommendations to either or both parties when appropriate. The safety committee

member representing the Union of one of his alternates, with the approval of the

smployer, shall be permittsd reasongble opportunity to visit work lecations throughout the.
employers facliities for the purpose of investigating safety and health.conditions during -

working hours with no loss of pay.
3 Hepatitis inoculations shall be available to bargaining unit members.

4, AIDS tests and TB tests shall be available on demand.

i 22

0170572015 4:36PM

4



Fax:609-392-8625 Jan 5 2015 16:53 P.28

5. The employer shall provide for the use of employees covered by this Agreement a
locker room, dining area, shower anditollet facility areas. There shall be separate facilities
for male & female employeas for locker, toilets and showers.

ARTICLE 21 WORK RULES |

1. ) The Employer may | establish reasonable and necessary rules of work and conduct
for employees Such rules shall be equitably applied and enforced

G o MRy e D RRELITRE S et wi ot dhand ol nsifig

2. All employees covered by thls’AgreQmpnt,vill receive a Shenﬂ’s Rulebook. -The
gavhacs e it T LR

employee is responsible for the replacement of the Rulebook, unless the employer

contributed to the need for replacemerit.

3. Proposed new rules or modifications .of existing rules governing Terms and
Conditions of Employment shall be negotlated with the majority representative before
they are established.

' 1" Erhployees shall receive annlal paid vacation leave in accordance with the

e A ‘fdmﬂg"*tfﬂé ORCRLROR yé%ifs o?‘&mé sﬂan?%we twelve (12) ddys; six (8) to ten
(10) years, fifteen (15) days eleven (11) to fifteen (15) years, twenty (20) days;

sixteen (16), years to the end of the nineteenth (19) year, twe.nty-.ﬁve (25) days,.

beginning of twentieth (20) year or, more, 30 days. Superior officers shall recelve

seven (7) hours for each day so earhed and will use the equivalent number of hours

for each fuli day of vacation leave uséd.

2. All superior officers shall be entitled to vacation leave based on their years of -
continuous service. Periods on a leave of absence without pay except military leave shall
be deducted from an employee's total: continuous service for purposes of determining the
eamed service credit for vacation leave. .

. 23
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3. The rate of vacation pay shall be the employee's regular straight time rate of pay
in effect for the employee’s regular ;ob on the payday immediately preceding his vacation
period.

4 An employee who is called back to work while on authorized vacation shall be paid
one day's pay in addition 0 regula[ days Pay.apd shall not lose vacation day or days.

5. Vacation allowance must be taken during the current calendar year unless the

employee department director determines it ¥ caiviiot-be-iaken: bavaih Griis prassure -

of work. Any vacation allowance so denied may be accrued over into the next succeeding
year. A maximum of ten (10) vacatrqn days at.the option of the employee, may be carried
over from one calendar year into the succeeding calendar year.

All employses covered by this Agreement may slect, at his option to carry over
one (1) full year of vacation allowan:oe into the next succeeding calendar year with the

following stipulations: This option may only be exercised ance during the employee's term -

of employment with the Sheriff's Office provided he has given the Sheriff a minimum of six
(6) months’ notice of his intent to exefcise this one-time vacation carry over option,

6. A permanent employee who returns from milltary services is entitled to full
vacation dflowance for the calendar year of retum and for the year preoeding, provided

R _mB lgtfer’ WQMﬂm {bayqay,of *:feillm e

7. - An employee covered by thié} Agreement who is retiing or who has otherwise -

separated shall be entitled to the vacjtion for the current year prorated upon the number
of months worked in the calendar yéar in which the separation or retirement becomes
effective and any vacation leave whi{:h may have been carried over from the preceding

calendar year.

Whenever an emplayee covered by this Agreement dies, having to his credit any
annual vacation leave, there shall be; caleulated and paid to his estate a sum of money
squal to the compensation figured on his salary rate at the time of death.
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8...  Vacation leave cradits shall icontinue to accrue while an en%pioyee is ort leave with

--pay. Vacation credits shall not acctue while an employee is on Ieave without pay except

miltary leave.

9, No more than five superior q!ﬂcers shall be granted approval; for vacation on any
calendar day.

10. Each employee shall be supplied.with a written certification from the employer,
dunng the month of Nov_'ember of e eéch Y8g[, which shall state the number of accumulated

vacatlon days holrdays taken srd< days personal days and any other time that is
available 'to the officer, i

bnoas, ¥ M M - LX) 3 - e
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ARTICLE23  CLOTHING JUNIFGRMS

1. The employer agrees that in ttjie event of a c;hange in uniform style the initial issue
will be provided at the cost of the employer. (old *.1* was deleted last contract)

ARTICLE2¢ EXTRADITIONS

Rt RGRS e

1. On those occasions when aniemployeo is agsigned to an extradition not requiring
an overnight layover, said employeeishall be required to report to duty at the start of his
rext assigned shift or to report for duty ten (10) hours from his return from the trip and

) re jaaa of the prisonerto the proper authoritfes whichever occurs later

2. For the purpose of this Articl;e, any extradition requiring travel in excess of 400

miles round trip by automobile or 1,000 miles round trip by air shall be scheduled for an
overnight layover. :

3. In addition to other provlsions of ﬂwis art:cle. where an employee is assigned to an
overnight stay on an extradition, sard employee shall receive eight (8) hours of overtime
compensation for said overnight period.

01/05/2015 4:36PM
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4. Orie sergeant must be asslgqed for each overnight extradition. Assignments are to
be made in rotation via senlomy |

ARTICLE 25 CLASSIFICATIONS AND JOB DESCRIPTIONS (DOP)

1. The classifications for. employ;aes covered by this Agreement are attached hereto as
Appendix A and by reference are ma!He part of this Agreement.

- ‘e e 3

2. If during the tarm of thls Agreement the Employer determines that new job

das'cnptlons andlog' classifications be established or that changes be made in existing job
descriptions and/or classifications, the parties agree that they will consult with & view . .
toward arriving at a mutually accbptable determination, including the rate of pay
thereof, prior to such changes being made effective.

3. I, during the term of this Agreejment, the En;lployer is required by the Department of
Personnel and/or by the decision of; the court of competent jurisdiction to establish new
titles in the DOP Sheriffs Office sede;s the Employer shall notify the Union in writing within
30 days of such notice or demsuon to reopen the contact for the specific purpose of
negotiating salary ranges for the new tltles

4. In the event that the parties fail td agree to any provisions of this Article, the matter will

-+ be referred to the Article herein emméd, "Grievance Procedure, Step Tli.”

- ‘-"-,.;-.-‘-' -

ABIJ___CLE 2 umuﬁmﬁp.qmﬁa_ma&

1. A personnel file shall be estgblished and maintained for each employee covered

by this Agreement. Such files are c;:'énﬁdential records and shall be maintained.in the
office of the Sheriff and may be usefd for evaluation purposes by the Sheriff, Governing
Eody. C e, o o
2, Upon advance notice and at ireasanable tlmes', any member of the Union may at
any time review his personnel file. I-élowever, this appointment for review must be made
through the Sheriff or his designated representatives. Employees shall also be entitied to
a copy of any record contained in their file.

| 28
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3. Whenever a written complaint conceming an -Empléyee or his actior;s is to
be placed in his personnel fife, a copy shall be made available to him and he shalt be
given the opportunity to rebut it if he 80 desires, and he shall.be permitted to place said
rebuttal in his file. When the employee is given a copy of the complaint the identification
of the complainant shall be exdsed; How)vever if any disciplinary action Is taken based
on any complaint, then the employeb shall be furmished with all details of the complaint,
including the identity of the complamant :

4. Letters of reprimand shall gbe maintained in the employee's personnsl file.
However if after six (6) months no fqrther dlsmplinary action shall have occurred the ietter
of reprImand shall have no bearing oh any future discipline. ) '

M 1:...-.. .JJ- ,.!__- !’--0 - 4! PO

Rpae
'q--v\n-vtv .n .

5. All personnel files will be caréfully maintained and safeguarded permanently, and
nothing placed in any files shall be rémoved therefrom unless done so in accordance with
the provisions of this Agreement. {'\ny unauthorized removal of any material from
personnel file by any member of the ‘Union shalt subject that matter to appropriate
disciplinary action. '

ARTIGLE2Y  QUTSIDE and OFF - DUTY EMPLOYMENT

1 Any employee covered by the i:)roviaions of this Agreement ghall be entitled to hoid
. outside employment .pcovided, howevar, that aii relevant details regarding this other
employment is submitted in writing tp the Sheriff for his approval.and further that said
approval by the Sheriff shall not be uni‘easonable withheld.

2 When three or more employees of the Mercer County Sheriff's Office are assigned . ..
to any off duty detajl, at least one ?mambar from the Superior 'Officers' Unit shaft be

included and will be designated the Ieéd officer for supervigory purposss.

3 All outside vendor employnﬁent assignments shall be administered and paid
through the Employer's payroll systein at a rate to be negotiated betwsen the parties.
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ARICLE2§  QFF-DYTY A_upuc |

1. Employees covered by this Agreement are recognized to have the full power of
arrest for any crime committed in sand employee's presence and committed anywhere
within the territorial limits of the Statq of New Jersey, Whenever said employee acts under

such authority, the said employee sl'IaalI have all of the immunities from court liahility and
shall have all the Pension, relief, qisabmty workers' compensation, ‘and other benefits

enjoyed wh:le performlng duties. dlmcﬂy for tha Mercer County Shenfrs Office.

s e

I L “

L

1. The employer will provide Ieé;al ald to all personnel covered by this Agreement in
sults or other legal procsedings agaihst them arising from incident in the line of duty. This

- shall not be applicable in any disciplinary or criminal proceeding instituted against the

amployee by the employer noﬂﬂcatlbn of an aftomey shall be provided promptly to the
employee involved,

2. Whenever an employea covefted by this Agreament is a defendant in any action or
legal proceeding arising dut of or incidental to the performance of his/her duties, the

~employer shall provide said émployed with necessary means for the defense of such action

or proceading, offer than for hisier defenee in-a disciplinary proceéding instituted against

ETTYRTATE TRV pes :w&wm mmmm}hﬁ pmwﬁ'dingqneﬁtuted as a rﬂsun ofa complaint on

behalf of the eiriployer. If any such q!isoiplinary or ¢riminal proceedtng instituted by or on
complaint of the employer shall be dlsﬁnissed or finally determined in favor of the employee,
he/she shall be reimbursed for the reasonable expense of his/her defense.

3. Except as otherwise provide&iby law, no employee covered by this agreement shall
be removed from his office amploynient or position for political reasons or for any cause
other than incapacity, misconduct, or disobedience of rules and regulations established, nor
shall such employee be suspended,| removed, fined or reduced in rank from or in office,
employment or position therein, except for just cause as hersin before provided and then
only upon a wrtten complaint %eﬂing forth the charge or charges against such

-
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L

employee. Said complaint shali b:e servad upon the employee so 'charged, with notice
of a designated heaq’nglthereon Hy the proper authorities, which shall not be less than
fifteen (15) or more than thirty (31;)) days from the date of service of the complaint, A
failure to comply with sald provisiq}ns as to the service of the complaint shall require a
dismissal of the complaint. No cémplalnt or departmental charge shall be filed more
than 45 calendar days after the ev;ént or occasion upon which the charge is based.

ARTICLE 30 GENERAL PROVISIONS

1. The employer agrees to make ia_vailablg one locked glass enclosed bulletin board in
the Sheriff's Office, i
S AR R A PaerLy Af_{z
Said bulletin board shall bd used for posting of the Tollowing notices: Union
. meetings Union elsctions, Union lplection returns, Union appointments to office and
Union- recreational or social affaite and related law -enforcement matters, with the

approval of the Sheriff, I

2. For. the purposes of this Aﬁmement. the term "employée" shall mean those
persons who have permanent Civil|Service status with the County and who are on the
County payroll on or after the date of exacution of this Agreement

3. The provisions of this Agreeﬂ;mm shall only apply to those employees in the unit
who are on the County payroll and :éctively at work on or after the date of the execution
of this Agreement, except as defined in Article 36.2.
Yol MV ETHAMN anan g Tl e g b s g tle

4, The ampioyer.agrées to coqg'\pensate those Sheriff's Officers whose personal
property is damaged in the performfanca of their official duties to include eyegiasses,
wetches, clothing and private autonﬁobﬂes. Said compensation shall be reduced and
mitigated by normal depreciation féctors,, and any insurance benefits payable to an
officer for-his loss shall represent pa:y in full for thefgstair)g.q toss. Any covered loss will
be compensated promptly. . - ' '
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ARTICLE 31 MAINT ENANCE OF §TANDABQ§

1. -The rights of both Employer land the FOP shall be respected, and the provisions
of this Agreement for the orderly sqt!lement of ail questions regardmg such rights, shall
be observed.

2. Employees shall retain ali civil rights under the New Jersey State and Federal Law.
No Employee shall be disciplined or {iischargad without just cause. Any such disciplinary or
- discharge proceedings, or any oomplamt shall be processed in aocordance with the law.
Any Emp!oyee ahall have the right to[ counsel at any such hearing.

. P P ems & B .- P -
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ARTICLE 32 - ' 10 TS

1. The County agrees that, all lawfful benefits and terms and' con;ﬁtions of employment
existing at the commencement of this Agreement shall be continued in effect in
accordance with New Jersey Law. All existing benefits and practicas previously enjoyad
. by members of the bargaining unit nqt modified by this Agreemant shall remain "as is.”

1. This contract shall not be cha_i'lged or altered in any way during, the contract term
without the written consent 6both pefties. '

2, Any modification must be fofrmalized in writing and signed by the parties to the
Agreement. No oral modification jﬂlll be deemed valid unless reduced to writing and
incorporated into this Agreement. '

ARTICLE 34 SEPARABILITY AND SAVINGS

1. If any provision of this Agroerflent is subsequently declared by the proper legislative
or judicial authority or court of compfgtent Jurisdiction to be unlawful, unenforceable, or not
in accordance with applicable statute;is', all other provisions of this Agreement shall remain
in full force and effect for the duratior| of this Agresment.

| 30

0170572015 Uu4:36PM



Fax:809-392j8825 Jan 5 2015 16:55 P. 36

2. Upon request of elther part tha parties agree to meet and renegotiata any prOVISIOH
80 affected.

ARTICLE 36 INSURANCE AND RETIRE S

1. The County agrees to providie eligible employees and their eﬁgible dependents with
Hospitalization, Madical and Major I\}Iedical Insurance through the New Jarsey State Health
Benefits Program or to provide |dertical or better heaith benefits coverage through a self-
insurance program or independent 1¢sumnoe carrier. The premium costs for . said
programs shall be fully paid by tlpe county except that in the election of the Health
Maintenance Organization Medigrotip Program, an eligible employee shall continue to be. -
required to pay, through payroll dedi:iciibﬁ‘é; the difference in cost, if any between standard
Hospital/Medical coverage and HMd coverage.

The County agrees that In {he event they elect to withdraw from the New Jeraey
State, Health Benefits Program that :any plan changes effecting the current level at benefits
(i.e. the imposition of caps, or Incrqased deductions) shall be negotiated with the Union

prior to implementation. l
The Health Benefits Program| shall be consistent with P.L. 2010, c. 2, and with P.L.

2011, c. 78. |
2. The Employer agrees to proﬁde retirement benefits in accordance with Applicable

New Jersey Statutes. |

KR On those occasions when a¢ employee is required to use a regularly scheduled
airline in the performance of these @!uties, the Employer shall provide flight insurance in
-the amount of $100,000. | .

4, The County agrees to providie a Prescriptiop Drug Program to eligible employees
and their eligible depsndents; the i)remium costs for said program to be paid by the
County. Further, for the purposes éf this Program eligible employees shall be defined
as all full-time permanent employe;és only. The prescription co-payment shait be two-
dollars ($2.00) for generic drugs, alfid ten dollars ($10.00) for brand-name drugs.
Effective January 1, 2008 the presgription co-payment shall be four dollars ($4.00) for
generic drugs, and twelve dollars ($12.00) for brand-name drugs. .
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5. The employer agrees to provii:ie for the payment of accumulated unused sick leave
at the time of retirement of an ellgib!é County employes in accordance with the provisions
established by Resolution Numberi 86-580, adopted December 8, 1986, Employses
covered by this Agreement shall havP a sick leave maximum at retirement of 50% of time
accrued.

6. The employer agrees to suppiy to the. Union copies of all ekis;iﬁg future liability or
other insurance policies that affect, sdp:l emplogees

vt Wl IwIav

7. The County agrees to prowde|a Dental lnsurance Program to aliglble Emp!oyaas

and their dependents; the premium cbst&forbasidbmgraﬂftabb‘pald'by theTpunty; - "t e

altematively, eligible Employees can éhoose an opt-in dental program with axtra cost to’
Employees. i
8. The co-payment provision for health benefits for active employees shall have the
following provisions: !
a.  The maximum !'deduction shall be Nineteen ($19.00) dollars per
biweekly payche}::k for single employees and Twenty-Four

($24.00) doliars pkr biweekly pay check for all other coverages.

! . .
*b. The employasr shaql deduct a co-payment as provided above in no
more than 24 payq per year.

¢c.. Retiree health coverage Is not affectad by the co-qayment
;g'..i;:.';.x.;.:.‘..'q‘.-'\'. -.Zuf-;! By T H,Ji'!ﬁ: i.\_-'.ﬂ-n'. " t rqnﬁjﬁ?mgmﬂgw Ed ::::.:..-ﬂnr nr el :$‘fﬁ
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FOR THE:

COUNTY OF MERCER FOP #140/FOP-NJ LABOR COUNCIL

BRIAN 4 HUGHES, . SE
COUNTY EXEGUTIVE. . -*..  ...] ...  .PRESIDE

/- e

NA KEI\'déR. DANNY &HICK,
OUNTY SHERIFF STAFF REPRESENTATIVE
' 'F.O.P. - N.J. LABOR COUNCIL, INC.

I
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